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e Your Profiling

Personal profiling is the first step in career planning. The purpose of profiling is to understand your
current career planning stage. It will help decide your career objective and roadmap. The ultimate aim of
the planning is to take you from the current stage of career planning to the optimized stage of career
planning. Personal profiling includes information about your current stage, the risk involved and action
plan for your career development.

Current Stage of Planning

-

Confused Diffused Methodical Optimized

Unaware: You are at the Unaware stage in career planning. We understand that you have no idea
about your career and its direction. At this stage, you may have very limited information to make any
decision and also you lack right guidance as well. Mostly your decisions at this stage are impulsive.

Risks Involved: Time wastage, Wrong selection of career path, Highly expensive and career
dissatisfaction

Action Plan: Explore your strengths and weakness > Explore career options > Gather
information>Match your options with strengths & abilities > Early execution.
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Result of the Career Personality

Personality Assessment will help you understand yourself as a person. It will help you expand your
career options in alignment with your personality. Self-understanding and awareness can lead you to
more appropriate and rewarding career choices. The Personality Type Model identifies four dimensions
of personality. Each dimension will give you a clear description of your personality. The combination of
your most dominant preferences is used to create your individual personality type. Four dimensions of
your personality are mentioned in this chart. The graph below provides information about the personality
type you belong to, based on the scoring of your responses. Each of the four preferences are based on
your answers and are indicated by a bar chart.

Personality Type: Extrovert:iNtuitive:Feeling:Perceiving

Introvert-[14%)] Extrovert-[86%]
Sensing-[29%] iNtuitive-[71%]
(Observant) (Futuristic)
Thinking-[14%] Feeling-[86%]
Judging-[29%] Perceiving-[71%]

(Organized) (Spontaneous)
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e Your Career Personality Analysis

Extrovert

* You are Quite talkative, energized and like to spend lots of time with
others.

* Your primary mode of living is focused externally.

* You can easily be distracted. m
* You are bit aggressive in nature.

*  You adapt easily to a given situation.

* You are sometimes described as attention-seeking.

. J

* You seem to make decisions based on your values or the feelings of
others involved.

* You seem to be ruled by your heart instead of your head.
* In your relationships, you appear caring, warm, and tactful. m
* You look for what is important to others and express concern for others

* You tend to judge situations and others based on feelings and
circumstances

* You think more about the future than the past.

* You are interested in doing things that are new and different.

* You like to see the big picture, then to find out the facts. m
* You are interested in new things and what might be possible.

* You solve problems by leaping between different ideas and possibilities.
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e Your Career Personality Analysis

Perceiving

* You seem to prefer a flexible and spontaneous way of life.

* You like to understand and adapt to the world rather than organize it.

* You like staying open to new experiences and information. m
* You like to approach work as play or mix work and play.

* You appear to be loose and casual and like to keep plans to a minimum.
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e Your Learning Style Types

Kinesthetic Learning 63

Read & Write Learning

Auditory learning

Visual Learning




Ariyan | Page 6
Career Report

trialdemo

Analysis of Learning Style

e Your Learning Style Analysis

Kinesthetic Learners

* Kinesthetic (or tactile) learners learn best by touching and doing.

* Hands-on experience is important to kinesthetic learners.

* ltincludes demonstrations, simulations, videos and movies of ‘real” things, as well as case
studies, practice and applications.

e Sometimes, It can be difficult for the individuals with this learning preference to sit still for long
periods.

. J

Learning Improvement Strategies

¢ Skim through reading material first to understand the theme or main idea

* Move around as you read aloud or study; walk and read; work in a standing position
* Record notes and listen to them while exercising

* Take frequent study breaks

e Listen to music while studying

* Sit in the front of the classroom

» Stay actively engaged in class: take notes, write key points, draw charts

* Create hands-on learning when possible:

* Use models, extra lab time, visit museums or places that connect to course material
* Create cards for processes:

e Color code like information

* Limit information: use key words, symbols o Arrange in order; shuffle and repeat

* Type over notes from text and class

* Create spreadsheets, tables, charts to organize material
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e Your Skills and Abilities

The skills & abilities scores will help us to explore and identify different ways to reshape your career
direction. This simple graph shows how you have scored on each of these skills and abilities. The graph
on the top will show the average score of your overall skills and abilities.

Overall Skills and Abilities

84% - Excellent
Numerical Ability

* Your Numerical Skills are Excellent.

* Numeracy involves an understanding of numerical
data and Numbers.

100%

* Having competence and being confident in working
Excellent

with numbers is a skill that can be used to your
advantage in a wide range of employment options.

Logical Ability

* Your Logical Skills are Good.
* Logical thinking is very important for analytical
profiles.

* Being able to understand and analyze data in
different formats is considered an essential skill in
many organizations.

* Your communication skills are Excellent.

* Good verbal and written communication means you
can get your message across with less chance of
misunderstanding

100%

Excellent
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e Your Skills and Abilities

Administrative and Organizing Skills

* Your organizing & planning skills are average.

* Itincludes general organizing, planning, time
management, scheduling, coordinating resources and
meeting deadlines.

50%

Average

Spatial & Visualization Ability

* Your Visualization skills are excellent.

* This skillset allow you to explore, analyze, and create
visual solutions.

100%

* It is most essential in expressing thoughts and Excellent

communicating.

Leadership & Decision making skills

* Your leadership & Decision making skills are average.

* These skills allow you to take decisions quickly, adapt
to changing business conditions and respond to
opportunities in a timely manner.

53%
* This will be helpful for improving productivity and Average

decreasing staff turnover.
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e Your Skills and Abilities

Social & Co-operation Skills

* Your social and cooperation skills are excellent.

* This skillset is required for actively looking for ways to
help people.

100%

* This skillset is very useful in the service industry and Excellent

in social causes.

Mechanical Abilities

* Score indicates that your Mechanical Ability is
Excellent

* This section evaluate your basic mechanical
understanding and mechanical knowledge.

90%

* This skill set is very useful for engineering and Excellent

mechanical services 0 100
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e Your Career Clusters

Career Clusters

Career Clusters are groups of similar occupations and industries that require similar skills. It provides a
career road map for pursuing further education and career opportunities. They help you connect your
Education with your Career Planning. Career Cluster helps you narrow down your occupation choices
based on your assessment responses. Results show which Career Clusters would be best to explore. A
simple graph report shows how you have scored on each of the Career Clusters.

ARTISTIC (FA) 33
TECHNOLOGY (TE) MATHEMATICS _
MANAGEMENT (MG) - 10
AGRICULTURE (AG) - 4
COMMERCE (CO) . 3
0 5 10 15 20 25 30 35
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Selected Career Clusters

e Your Selected 3 Career Clusters

ARTISTIC (FA)

e Technical Drawing

* Fashion Designing
1 e Performing Arts

SCIENCE (SC) BIOLOGY
* Biology

e Chemistry

TECHNOLOGY (TE) MATHEMATICS

* Maths
* Physics

3 e Chemistry
* Computer Science

* Electronics
* Robotics
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e Our career assessment is based on the concept of correlation
theory and various psychometric and statistical models.

Learning Style Kinesthetic Learning

SrIC e LaEllnA | Extrovert + Feeling + iNtuitive + Perceiving

Personality Agreeableness (A) + Conscientiousness (C) + Openness to Experience
SR Es SRERE | () 4 Extroversion (E) + Neuroticism (N)

Career Interest Social + Enterprising

Motivation

Numerical Ability[100%] +Logical Ability[80%] +Verbal Ability[100%]

Administrative and Organizing Skills[50%] +Spatial & Visualization

S U ity 100%)] +Leadership & Decision making skills[53%]

Social & Co-operation Skills[100%)] +Mechanical Abilities[90%)] +

SCIENCE(SC) BIOLOGY+ARTISTIC  (FA)+TECHNOLOGY  (TE)
MATHEMATICS

Selected Clusters
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e Disclaimer

This Career & Education Planning is prepared by Auctus Infometrics Pvt. Ltd. This report is based on
various psychometric assessments that we consider reliable. The plan is just an advice and no
guarantee of the achievement of the same is undertaken. Students must make their own decision. While
acting upon any information or analysis mentioned in this report, students and subscribers may please
note that neither Auctus info metrics Ltd (Pvt) limited nor any person connected with any associate

companies of Auctus Infometrics accepts any liability arising from the use of information and advice

provided in this plan. In case of any dispute or unsubscribe send mail unsubscribe@edumilestones.com




	Career Inclination Index
	Trialdemo2
	Report Prepared for

	Ariyan
	Profiling
	Your Profiling
	Current Stage of Planning
	Ignorant

	Result of the Career Personality
	Personality Type: Extrovert:iNtuitive:Feeling:Perceiving

	Analysis of Career Personality
	Your Career Personality Analysis
	Extrovert
	Feeling
	iNtuitive

	Analysis of Career Personality
	Your Career Personality Analysis
	Perceiving

	Result of the Learning Style
	Your Learning Style Types
	Analysis of Learning Style
	Your Learning Style Analysis
	Kinesthetic Learners
	Learning Improvement Strategies

	Skills and Abilities
	Your Skills and Abilities
	Numerical Ability
	Logical Ability
	Verbal Ability

	Skills and Abilities
	Your Skills and Abilities
	Administrative and Organizing Skills
	Spatial & Visualization Ability
	Leadership & Decision making skills

	Skills and Abilities
	Your Skills and Abilities
	Social & Co-operation Skills
	Mechanical Abilities

	Career Clusters
	Your Career Clusters
	Selected Career Clusters
	Your Selected 3 Career Clusters
	ARTISTIC (FA)
	SCIENCE (SC) BIOLOGY
	TECHNOLOGY (TE) MATHEMATICS

	Summary Sheet
	Our career assessment is based on the concept of correlation theory and various psychometric and statistical models.
	Disclaimer
	Disclaimer


