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Preface

Dear Candidate,

We, on behalf of Edumilestones.com, congratulate you for availing Career Planning Assessment.
We understand you and your career related worries. E&C caters to your unigue needs and
requirements by providing complete planning. Thereby, getting more out of life and ensuring a
better tomorrow. Our researchers are committed towards providing a career planning solution
which is in line with Edumilestones.com VISION of offering best education and career planning
services to those who needs it most and play an active role in each individual's life cycle.

Our Customized planning provides a direction and meaning to your education & career related
decisions. You will achieve all your future endeavors through scientifically proven approach and
planning of your resources. We gather your relevant information such as career goals, Interest
level, feasibility, examine your current status and identify a strategy that shows how you can meet
your goals.

In our journey towards successful achievement of your goals, we shall need constant support and
feedback.

Thanking you,

Regards,

Career Planning Team.
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Your Profiling

Personal Profiling is the first step of career planning. The purpose of profiling is to understand your
current career planning stage. It will help you to decide the objective and roadmap for your career.
The ultimate objective of the planning is to take you from the current stage of career planning to
the optimized stage of career planning. Personal profiling includes information about your current
stage, risk involved and action plan for your career development.

Current Stage of Planning

M

Optimized

Methodical

Metholodical: You are at the Methodological stage in career planning. We understand that
you are having enough resources and information about career planning. You have better idea
of your career options and career path. But you are in need of concrete plan to achieve the
goal. Mostly career decisions are planned.

Risk Involved: Wastage of time, Unnecessary stress.

Action Plan : Prepare Realistic Execution Plan > Timely reviews of action Plan > Believe in
yourself
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Result of the Career Personality

Personality Assessment will help you understand yourself as a person. It will help you expand your
career options in alignment with your personality. Self-understanding and awareness can lead you
to more appropriate and rewarding career choices. The Personality Type Model identifies four
dimensions of personality. Each dimension will give you a clear description of your personality. The
combination of your most dominant preferences is used to create your individual personality type.
Four dimensions of your personality are mentioned in this chart. The graph below provides
information about the personality type you belong to, based on the scoring of your responses. Each
of the four preferences are based on your answers and are indicated by a bar chart.

MBTI CODE: Extrovert:Sensing:Feeling:Perceiving

Introvert [29%] Extrovert [71%]

Sensing [86%] Intuition [14%]
Thinking [14%] Feeling [86%]

Judging [14%] Perceiving [86%]
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Analysis of Career Personality

Your Career Personality Analysis

Where you prefer to focus your Energy and Attention

e You are Quite talkative, energized and like to spend lots of time
with others.
E e Your primary mode of living is focused externally.
e You can easily be distracted.
EXtrovert e You are a bit aggressive in nature.
e You adapt easily to a given situation.
e You are sometimes described as attention-seeking.

How do you Grasp and Process the Information

e You mostly collect and trust on the information that is presented
in a detailed and sequential manner.
e You think more about the present and learn from Past.

S e You like to see the practical use of things and learn best from
practical.
§en31ng e You notice facts and remember details that are important to
you.

(Observant) e You solve problems by working through facts until you

understand the problem.
e You create meaning from conscious thought and learn by
observation.

How do you take the Decisions?

e You seem to make decisions based on your values or the
feelings of others involved.
e You seem to be ruled by your heart instead of your head.

F e In your relationships, you appear caring, warm, and tactful.
. e You look for what is important to others and express concern for
Feeling others

e You tend to judge situations and others based on feelings and
circumstances
e You seek to please others and want to be appreciated
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Analysis of Career Personality

Your Career Personality Analysis

How do you prefer to plan the work ?

e You seem to prefer a flexible and spontaneous way of life.

e You like to understand and adapt to the world rather than
organize it.

l) e You like staying open to new experiences and information.

P e You like to approach work as play or mix work and play.

EerCCIVlng e You appear to be loose and casual and like to keep plans to a
(Spontaneous) minimum.

e You are a random thinker who prefers to keep their options
open.

e You are spontaneous and often juggle several works at once

Your Strengths

e Practical

e Observant

e Excellent People Skills
e Original

e Aesthetics and Showmanship
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Result of the Learning Style

Your Learning Style Types

Auditory learning

Visual Learning

Read & Write Learning | 0

o

10 20 30 40 50 60
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Analysis of Learning Style

Your Learning Style Analysis

Auditory Learning Style

e These individuals learn best through verbal lessons, discussions, talking things through,
and listening to what others have to say.

e Auditory learners interpret the underlying meanings of speech through listening to the
voice tone, pitch, and speed.

e These learners often benefit from reading the text and notes out loud and/or listening to

recorded notes and information from texts.

Learning Improvement Strategies

e Work in groups or with a study partner; i.e. discussions: listening, talking
e Review assignments and text reading before class

e Read notes and text out loud

e Recite information that is important to remember

e Record notes, key information, and lectures; listen to recordings regularly
e Use books-on-tape

e Mathematical/technical information:

a.State the problem out loud
b.Think through a process or sequence of steps: write out, then read out loud

c.Discuss questions/problems in a group or with a study-buddy
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Summary Sheet

Our Career assessment is based on the crux of
Correlation theory and various psychometric and
statistical models.

Career Perceiving + Sensing + Feeling +
Personality Extrovert

Learning Style Auditory learning
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Disclaimer

This Career & Education Planning is prepared by Auctus Infometrics Pvt. Ltd. This report is based
on various psychometric assessments that we consider reliable. The plan is just an advice and no
guarantee of the achievement of the same is undertaken. Students must make their own decision.
While acting upon any information or analysis mentioned in this report, students and subscribers
may please note that neither Auctus info metrics Ltd (Pvt) limited nor any person connected with

any associate companies of Auctus Infometrics accepts any liability arising from the use of

information and advice provided in this plan.
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